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*A STRONG WORKFORCE IS
AN INCLUSIVE WORKFORCE:
WHAT CAN YOU DO?"




Did you know ....

© One In flve Americans
will have a disability

© Majority of the
disabilities are invisible

© A person with a
disability does not
have to disclose their
disability at the time of
the interview

® Most accommodations
usually run in the range
of O -500 dollars




I’'can” Disability Employment video



http://www.whatcanyoudocampaign.org/blog/wp-content/uploads/PSAAD2.wmv�

Making a Business Case

Improve productivity through innovative and
effective ways of doing business

Reduce hiring and training costs

Increase retention

Workplace accommodations — low cost and

high impact

tI\)/Iirror the market to attract a wider customer
ase

Use technology in new ways to increase
productivity

Leverage the unique experiences and skills of
employees with disablilities — including
disabled veterans



What can you do ?

Implement the “I can”
campaign for disability
employment

Celebrate Disability
Employment Month in
October

www.dol.gov/odep

Check your website
for accessibility. Is
there a text version of
the application and
other relevant
employee information?

Market to your
customers with
disabilities


http://www.dol.gov/odep�

More on what you can do:

Create an employee resource group

nclude employees with disabilities In
policy changes

Dos and Don'ts of disability etiquette:

nttp://www.paragquad.org/issues-
advocacy/words-dignity-and-disability-
etiquette

Guidance to ensure legal compliance
www.dol.gov/elaws/odep.htm.



http://www.paraquad.org/issues-advocacy/words-dignity-and-disability-etiquette�
http://www.paraquad.org/issues-advocacy/words-dignity-and-disability-etiquette�
http://www.paraquad.org/issues-advocacy/words-dignity-and-disability-etiquette�
http://www.dol.gov/elaws/odep.htm�

Where do | recruit for
prospective employees with a
disability?
College campus disabllity access office
Employment service providers

Missouri Career Centers
Veterans Affairs office
Vocational Rehabilitation




Retention and Advancing
Employees

Job Accommodation Network
ASKJAN.org.

Employer Assistance and Resource
Network: ASKEARN.org. B9




“As the leader of an organization, I'll
always choose the solution that
represents an amalgam of opinions
and insights rather than the one that
approaches the problem from only one
angle. That’s because an inclusive
workforce Is a stronger workforce. And
It IS an essential step toward a
stronger, better America, one where
every person is recognized for his or
her accomplishments—that should be
our goal every day of every month. ”

Kathy Martinez is Assistant Secretary
for Disability Employment Policy.



http://www.dol.gov/odep/�
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