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The Perfect Storm...




The talent pool is shrinking....

How does this
really impact
you?
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5 Years = Seismic Shift to a 2.0 World!

B .03% Have a landline phone compared with

82% of the general population.
Daily Reach (per million)
| 99% Have a mObile phone MySpAace. com facebook. com

EDrDDD 1 I 1 1 1 I 1 1 1 | I 1 I I 1 1 1 I 1 1

B .05% read the newspaper

B 0.3% of college students have landline phones,
compared with 82% of the general population

B 89% of the 2008 incoming class applied online 40,000 |
vs. 33% in 2003

B 99% of freshmen join Facebook groups before
hitting campuses looking to meet other
incoming students online vs. a orientation! 50 000

B Facebook & Myspace: 0 to over 60 Million daily
visitors daily in 5 years!

B How do you use this to your advantage?

- - . D 1 1 1 1 .|I||
B Ignoring these trends will result in ever EDI[B l
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diminishing applies both in numbers and in 2007 Al 2007 Sep 10
quality.
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Having a Website is a Given. But How Do You
Get People to Visit?

Sign in to see and
export additional

- H GOL)S“E mo.gov, monster.com, facebook.com Trends data.
m Having a web presence, mo.gov, to which SO ozpe

Tip: Use commas to compare multiple search terms.

you can direct traffic is good. Question: Searches Websies  Uniod Saes iseoun Alyears

® mo.gov @ monster.com

How are you getting them to visit?

B Monster has partnered with Facebook,
eBay, ESPN, Comcast, etc. to attract this WW“WW
“passive”, virtual, 2.0 social network G s o s
community.

Rank by Mmonster.com

B See graph at right for traffic from all

Maryland 1. English S

Missouri traffic by city for mo.gov, - i, |
5 Jefferson City,
Monster, Facebook.

Wentzville,

Chesterfield,

4. [ —

MO, USA

Lees Summit,
MO, USA —_—

St Louis, MO,
USA

St Joseph,
MO, USA

8 Independence, ,
© MO, USA

Springfield,
MO, USA

10. Kansas City,

http://www.google.com/trends?q=mo.gov%2C+monster.com%2C+facebook.com&ctab=0...  11/6/2008




Changing times
requires changing...

monster:
TR



The railroad is coming...
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"Change. It has the power to uplift, to
heal, to stimulate, surprise, open new
doors, bring fresh experience and create

excitement in life. Certainly 1t i1s worth the
risk."

Leo Buscaglia




onster Job Matching Site
SA Jobs — A Case Study

USAJOBS

ORKING # FOR AMERICA"

my usasoss | infocenter | veterans | Forms | Employer services

NEW TO USAJOBS! » vour career in the U.S, Government starts here!
Explore the 26,721 Federal jobs in the USAJOBS database,

CREATE RESUME

Create and store a resume for applying
to Federal jobs. It's fast, and makes it
easier far an employer to find you!

. CREATE » )

What did you do at your job today?
Discover an exciting job that makes an impact!

FEATURED JOB FEATURED EMPLOYER

- Financial Management Service U-Fsﬁ- Patent and Trademark
Office

A rewarding
chzllenge aszisting
FMS in maintaining
a workforce that
handles the
Government's central
payment services.

The USPTO is at |
the cutting edge of
aur nation's

technalogical
progress and
achievement.

JOBS IN DEMAND IT EXCHANGE PROGRAM

Private Industry and Federal 2ge

Resources for People with Disabilities
» Resources and information for your job search.

Information Center NEW

“rour information one-stop for Federal hiring!

» Hiring Process = Mhat are People Asking?
» Career Exploration » USAI0OBS Orientation

=N

Homeland Readiness and Security
» Protect and serve to preserve our Nation's

security. £Habla Espanol? Learn More About

Para saber mas de las »How to begin your career
oportunidades de empleo, in the U=, Government

e-Scholar iniciativas, v novedades, »orking for America

» A variety of educational opportunities offered by

» Federal Employment Benefits
Federal Government Agencies.

STUDENTJOBS.gov
BULDIMNG ®AMERICA S FUTURE™

Government Links
» USA.gov
» The White House
» Explore Federal Agencies

Solution

B USA Jobs is the federally
mandated job site for US
Federal Government jobs

B Monster implemented USA
Jobs in 2004 based on core
Monster technology

B Performance measures in
every category since have
skyrocketed




OhioMeansJobs Online Career Solution

All employers* in Ohio may search the
Monster.com resume database for job
seekers who are:
e Located in Ohio
e Living within 50 miles of the Ohio
border
e Not located in Ohio, but have targeted
Ohio as a desired location for
employment
Ohio OneStop staff may search the
national Monster.com resume
database**

Ohio employers and OneStop staff may
create resume search agents to be
proactively notified of new resumes
matching their needs

Includes Monster Advertising to drive
job seekers and employers to
OhioMeansJobs

P [
{x.,) h 10 meansjobs.com

dghn Dos w

| IEnter the job title that you would most like

~ SEARCH )

Hoftest Openings  Manufacturing Technicians are the hottest in Cleveland with 35 or more current openings...

Featured Job
Jobs that you should see!

Manufacturing Technician
Engineering and IT Solutions Inc.

Assistant Controller - Manufacturing
&jilon Finance

Executive Director, Ohio NextGen
Network Authority...

collaboration, we will establish the Ohio !

NextGen Network to manage long-term oversight and
planning of hio’s high performance network, This will
ensure that the network remains true to its initial goals: to
support higher education and more..,

Building on Ohio’s strong tradition of

Recommendations

Manyf Fin i rYisQr
OHM Systems

Manufacturing Team Leader
Procter & Gamble

Manyfactyring nghmgugn
Engineering and IT Solutions Inc.

Wiew all job recommendations. ..

Featured Employer

Rolls Royce North America...

A trusted leader in land, cea and 2t PuACARRAN e
power solutions worldwide, Our

employees have backgrounds in various

areas; engineering, supply chain

management, manufactiuring management,

logistics, finance, human resources, customer support,
legal, and communications, maore..,

My Ohio Career

MY Ghio CAREER | SEARCH JOBS | EMPLOYER
FAQs | PRIVACY POLICY | HELP | SITE MAP | CONTACT US




Solution Value to Ohio

O hiO meansjobs.com

Establishes Ohio as highly business-friendly

Reduces cost of employment
for Ohio employers

Maximizes Ohio job seekers’ ability to find
jobs and get discovered

WITH THE Embraces new rules of the game by allowing
WELL POSITIONED. employers to directly source candidates

Connects Ohio with Monster - the most
widely-recognized brand in the industry by
employers and job seekers
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Navigating Changing
Times- Actionable
Research
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Monster is the Grand Central Station for Labor

B More job seekers and
. employers use Monster than
: -l L any other labor market
el T ' transaction source

B More job seekers

B More employers and job

', postings

| B Access to data and insights
that is not available anywhere

— else

B Better data for better decision-

7 4 - /2 making

B Monster.com is a trusted and
highly renowned global brand

monster:




Questions We Can Help You Answer

What businesses are showing warning signs of economic stress?

What skills do businesses need
right now?

What are our talent
surpluses and deficits?

How is our economic development strategy impacting our labor market performance?




Sample Research Data

Education | Experience Career Level Occupation

County

Texas - All i
Anderson
Andrews
Angelina
Aransas
Armstrong
Atascosa
Austin
Bailey
Bandera
Bastrop
Baylor
Bee

Bell
.l i ¢ % & : : () chart
Blanco y d C ! 7
Borden an-N ) Map

Bosque
Bowie v ( search Resumes % ( Post Jobs .,

Texas Talent Availability

Source: Monster.com Dec 2008. All rights reserved.




Sample Research Data

Overall - Education | Experience Career Level Occupation

County

= 'y
rr— Texas Talent Level by Education
And rews lexas-All
Angelina
Aransas o |
Archer bkt
Armistrong o
Atascosa Masta
Austin !
Bailey jact |
Bandera . :
Bastrop b
Baylor ] !
Bexar ] ] - : ] ] #) Chart
Blanco = : = = : = : o ~
Borden ' ! ' ! ' . Map
Bosque |

Bowie v ( sSearchResumes % ( Post Jobs )
Sgurce: Monster.com Dec 2008. All rights reserved.




Sample Research Data

Overall Education | Experience | Career Level Occupation |

County

Texas - All "

Andersan Texas Talent Il_n_avel__lE:w Experience

Andrews
Angelina
Aransas |
Archer

Armstrong ) .
Atascosa T |

Austin 10 yea
Bailey |
Bandera G yeal
Bastrap 2.8 vear
Baylar [
fee .

Bell .
Bexar | %) Chart
Blahcn P e, A AR A P e .

sonie v ( Search Resumes ) ( Post Jobs b

Source: Monster.com Dec 2008. All rights reserved.




Sample Research Data

o | Overall | Education [ Experience |Career Level '—Mﬂﬂlo—‘ W‘ ; ;
unty Overall Education Experience Career Level I—-D“uplﬂul—‘ w

Texas - Al i Accounting County
Anderson - Talent Availability by Occupation Ad ministrative T | T Accounting
Andrews Accounting Supply for Texas - A Banking Arciér=on - Talent Availability by Occupation Administrative
Angelina Biotechnology & Life Scie Andisns E -hnolegy & Life Sciences Supply for Texas - A Banking
Aransas Building Construction Angelina Bietechnology & Life Scie
Archer Business Araneas Building Construction
Armstrong Creative/Design Archer Business
Atascosa Customer Support Armstrong Creative/Design
Austin Atascosa Customer Support
Bailey Austin
Bandera Bailey
Bastrop Bandera
Baylor Bastrop
Bee Baylor
Bell Bee
Bexar Bell
Blanco e e 008 M Apr-0E  May ; ) chart Baii
Borden o an-M ) Map Blance ) 08 &) chart
Bosque Barden ari-M Yy
Bani 3 (" Search Resumes ) ( Post Jobs ) Bosque : 9

Bowie v ( search Resumes ) ( Post Jobs A

Source: Monster.com Dec 2008. All rights reserved. =
Souree: Monster.com Dec 2008. All rights reserved.

oy | Overall | Education | Experience Career Level I—Oﬂuﬁiﬂ-—‘ w

Texas - All i Accounting
T R -~ Talent Availability by Occupation Administrative
Andrews Building Construction Supply for Texas - A Banking
Angelina Biotechnology & Life Seie
Aransas Bullding Construction
Archer Business
Armstrong Creative/Design
Atascosa . Customer Support
Austin 3
Bailey
Bandera
Bastrop
Baylor
Bee
Bell
Bexar
Blanco (%) Chart
:racn o an-N C Map
sque
e v ( searchResumes ) ( Post Jobs A

Source: Monster.com Dec 2008. All rights reserved.




Better data....better decisions....better
performance!

Your calling S eallings

Better Labor Data Leads to Better Performance

Research drawn from the world’s largest talent supply and
demand source

Association with the most reputable name in the industry:
Monster Worldwide

Dedicated team of MGS Research Analysts that understands
workforce and economic development

Essential Guidance

Provides News Networks with MEI, Monster Employment
Index

More accurate, timely, and cost-effective than DOL Bureau of
Labor Statistics data.

Actionable data. Contact the talent you need.

|dentify education and training gaps in Missouri to guide
curriculum development in K-12, Colleges, Universities.




The Power of Monster
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The Power of Monster
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Career Job Site HostingiManagement

Mind Share - Missouri Specific Branded Jobsite
Access to Largest Workforce Pool with Monster
Leading Monster Seeker and Employer technology
innovations and best practices

e Patent pending search capabilities (Targeted, Spotlights, etc.)

e  Seeker Notification Systems

e Integration Services
Easy to Use and Resource Rich for Seekers and
Employers

e  Career Guidance Advice

e Training, Educational Webinars, Research Papers, etc.

e Web 2.0 Technologies
Options for Public or Private Site Deployment

Successful Deployments
e USAJOBS
e  GreenCareers
e Helmets to Hardhats

e  Military.com

.........

Hnm I thie st ? Goat skarad |
[ g

|"Enter a MOC/MOS

i... e A R 7Y : _—
BRAC Base Realignment and Closure 2005

MonsterTRAK
o

Green Jobs for College Students & Recent Grads ““were octuatly detng weil by doing geoa.”
R et Carpac :




Extend the Missouri Brand and Reach!

Monster’s Career Ad Network transforms your existing job postings into compelling hiring ads, then places.them on sites
where your most qualified candidates - from active job seekers to-passive candidates — are spending their time online.

@) monster
iﬂmyspace.cnm;..

monsier TRAK" a place for friends

FastiebY
RUCKUS' - o

Military.com
MTV NETWORKS Q classmates-com-

C . affinitylabs
X FIRCO M ©OMPANT / lm*i:

YMBurstNetwork

Advertisingecom-

WE MAKE THE WORLD CLICK




Enhancing Service to Missouri Education and
Emerging Workforce Areas

Education and Emerging Workforce
Portal Gateway

B Increase Student Access to Higher
Ed Opportunity

e Scholarships, Internships, Careers,
etc.

B Increase School Access to

maonsier TRAK' Qualified Leads

B Increase Access for Business to
«m i
GOUNT!

Emerging Workforce




Missouri Online Event Management System

B Coordinate large one-time strategic events

B Attract, manage and schedule key resources

+ Natural Disaster Relief Efforts

+ Large Strategic Development Conferences

+ Large Political Conferences

¢ Large Sporting Events

+ FEtc.

B [everage Monster Proven, Innovative
Technologies

Thank you for your interest in volunteering for the
Republican National Convention in New York City.

B |everage Monster Experience

Our thanks to more thar
unteer af New York O

’ Repu blican National Party VOl U nteer Man agement :ignurage youte apyﬁ-l\f‘asyour application will be processed without delay. T \n;j

_AFPLY NDW!

¢+ Democrat National Party Volunteer Management

+ Hurricane Katrina Disaster Recovery Efforts

monster:




Final Pearls of Wisdom

Embrace change and change the way you
are connecting with seekers and employers.

Build a strategy that will allow you to connect
the best and brightest with the seekers and
employers you serve.

Establish your roles as Change Agents —
break the stereotype and create the
CareerSite of the future

As of today, think outside of the box and
imagine about the ‘art of the possible.’




|
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On behalf of the entire Monster
Government Solutions organization we
thank you for the opportunity to
iIntroduce Monster products and
services to you. For questions, please
do not hesitate to contact:

Edward D. Houck

Senior Solutions Consultant
South Central U.S
317.835.5241

ed.houck@monster.com

Beverly S. Wheeler,
Regional Sales Manager
Public Sector & Education
720.277.8469

beverly.wheeler@monster.com

monster:




Additional Information

monster:
TR



The Power of Monster

B The World’s Largest global career
| company
‘ in 51 Countries
you One of the Top 40 most-visited Internet
after all. sites.

Recognized by 95% of job seekers
and 93% of employers

r

World’s largest data source for workforce
talent supply: over 80 million US
resumes

Dedicated team of Research Analysts
with expertise creating insights and
analysis in labor market supply and
demand.
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(& offinityiabs  Affinity Properties

Based on the success of Military.com, Monster Affinity Communities uniquely serve professionals
seeking to enter, advance and network in popular career fields. 11 have launched and 100 more are
planned. Membership expected to top 13 million in 2008 which includes 20% entry level and also
experienced professionals searching for career advancement.

—— Law enforcement professionals Teachers, school administrators and
e Empowe(s aqd enables the law en'forcement other education professionals
LINKS community with news, product reviews, "APPLE Current education news, useful articles,
——J  benefits, jobs, and discussion boards clever lesson plans, and product reviews
FIRE Fire, rescue and EMS professionals TechCommunity is IT, design,
5] Promotes firefighter safety, provides {Tech) engineering and programming
LINK resources and services to advance fire, ' ‘ IT workers needing real-time answers to daily
rescue and EMS careers, and fosters challenges
commurnity
Nursing Nurses and health care professionals . Indian professionals working in the
P R p g
i Great resource for nurses of all ages and —— United States
Link stages, including career profiles, medical On Career advice, job tips, insights and news for
library, and entertaining videos —d this expat community
Artists, enthusiasts and professionals in
AllHealthCare art . . nd prot
o The community for healthcare professionals de3|gp, fashlon,.medla ar_ld fine arts
healthcare b(?stro portfolios, art gossip, and reviews.

Central

Federal, state, and local government
employees

Professional network and resource for the
public service sector

WomenCo
The online community for professional
women—network, advance and discuss




MonsterTRAK - Emerging Workforce

"“5~" — i i MonsterTRAK.com provides direct access to
active job seekers on and off campus
through partnerships with college and

Search Jobs & Internships

Keyword Search:
Keyword(s) [Match all keywords

aor
category [ | (Lsearch» )

-y | A7 e | university centers.
Jobs Just For You » careers

Find a great job AND.
help save the planet...

We Know.
Gl Over 2 million active registrants
@i @ | @ v
M TRAK o g a
isJust for YOU |l e e e e 65,000 students visit daily
B g 237,000 new visitors per month
h o\
S RSAR M AENINGYOY, Under 18 yrs
JOINING ENTERPRISE IS ONE OF THEM. My persomal enterprise
18-24yrs
25-34yrs
35-44yrs

The #1 Website for students and alumni looking for
full-time and part-time positions, internships and 45 - 54 yrs
on-campus employment.

P ploy 55- 64 yrs

65+ yrs

0% 10% 20% 30% 40% 50% 60%
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Military.com — Connecting to the community

p e I || -'l-n'-!- I 'r"nwll-! I l-|: I il lm b e l ‘l"‘ I‘-F"iﬁ ary l

Mllllarvnum VETERAN ARG

ey v MQTRIET

Caraer e

o fearc THE LARGEST VETERAN JOB BOARD IN THE WORLD
Pait Resume Find employers looking for military experience

Rasuma Conter
SOl et o | | Bk Resune | | Nework i Ve » |

sklls Translatar Evpote ey 20 Creale arvl ot R HRYL 000000 e w1 Pl
Caresr Hetwark Trenaarii & i 0 ey | 0o nd vin Ko [ el Vielmrah Latee hebwind

Job Hunting Tips
Transition Center MILITARY-FRIENDLY EMPLOYERS POPULAR CAREERS

Employer Conter ummm » Aoty A D4lee iz
P———— grseberd dalig phy, Ihadsler Banatl, b wrel-mail aed « (eprnrnei]  Liw Enfodc o + Seginity [y
3 e, i e Qaveinrman| § Liw Enfosiamend Seciaty Clearance
FREIGHTLINER. + Guld K Rbsent Bosurnsnans

Military.com’s mission is connecting
the military community to every
advantage earned in service to
America.

Military.com

* 10.0 Million profiled members & growing
— Transitioning personnel, JMOs, Vets...
— Expertise, education, geography...

* 900K monthly job seekers
— 73% Have expertise in engineering & IT
— 22% Security & Law Enforcement
— 22% Business Administration
— 40% Diversity candidates

*5+ Million Newsletter subscribers
—1,164K Veteran Careers
— 322K “Fast Track” Careers
— 358K “Security Clearance Jobs”
— 3.7 Million Service News




